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Executive Summary 

 
The ACU Salary Survey examines academic salaries and associated benefits from 50 institutions in six countries 
across five global regions of the Commonwealth. Surveyed countries comprise: Australia, Canada, Malaysia, New 
Zealand, South Africa, and the United Kingdom.  
 
The survey compares salaries and related terms and conditions for academic staff in select Commonwealth 
countries, providing a useful comparative tool for policy makers, administrators and academics. While the survey 
is restricted to the Commonwealth, and does not provide comprehensive coverage of countries, it is one of the few 
surveys that provide a global dimension to the analysis of academic salaries and conditions.  
 
Data for this survey was collected between September and November 2004.  
 
Salaries 
The salary data are analysed by country, institution and academic ranking. These figures are displayed using both 
local currencies and US dollars converted using a Purchasing Power Parity (PPP).The Economist‟s „Big Mac 
Currency Index‟ was used to convert and compare the salary data. Low-, middle- and top-end salaries are 
represented, as well as national averages.  
 
Average salaries across the six countries surveyed by academic ranking are: 

 Assistant Lecturer  PPP $34,832 

 Lecturer  PPP $42,968 

 Senior Lecturer PPP $53,098 

 Associate Professor PPP $60,325 

 Professor  PPP $66,496 (average at bottom of scale) 
 
 
Country averages  

 Australia Canada Malaysia New Zealand South Africa United 
Kingdom 

Average 

ASSISTANT LECTURER/ 
LECTURER A  

BMI BMI BMI BMI BMI BMI BMI 

Bottom of Scale 36,355 _ _ 26,138 21,228 37,180 30,225 

Middle of Scale 43,485 _ _ 28,384 26,533 39,797 34,550 

Top of Scale 49,191 _ _ 30,562 35,555 43,578 39,722 

Average 43,010   28,361 27,772 40,185 34,832 

LECTURER        

Bottom of Scale 52,551 38,682 16,096 34,826 28,571 42,317 35,507 

Middle of Scale 56,158 47,824 23,392 38,612 36,769 49,373 42,021 

Top of Scale 61,503 62,809 36,933 42,378 46,270 58,369 51,377 

Average 56,737 49,772 25,474 38,605 37,203 50,020 42,969 

SENIOR LECTURER        

Bottom of Scale 63,431 46,395 27,260 43,187 35,116 54,962 45,059 

Middle of Scale 68,641 57,679 33,436 50,735 43,897 61,106 52,582 

Top of Scale 73,100 73,892 41,892 57,187 55,011 67,837 61,487 

Average 68,391 59,322 34,196 50,370 44,675 61,302 53,043 

ASSOCIATE PROFESSOR        

Bottom of Scale 76,284 57,308 28,931 57,577 42,348 _ 52,490 

Middle of Scale 80,512 72,174 33,871 60,629 52,836 _ 60,004 

Top of Scale 84,150 88,066 43,716 63,991 62,480 _ 68,481 

Average 80,315 72,516 35,506 60,732 52,555  60,325 

PROFESSOR        

Bottom of Scale 97,842 68,345 42,038 66,058 57,566 67,130 66,497 

 

OVERALL AVERAGE* 

Excluding bottom of prof. 
Scale** 

62,113 60,537 31,725 44,600 40,551 50,502 48,338 

Including bottom of prof. 
Scale 

69,259 62,488 34,303 48,891 43,954 57,659 52,759 



 

 Australia Canada Malaysia New Zealand South Africa United 
Kingdom 

Average 

 

GDP PER CAPITA (US$ 
PPP)*** 

29,000 29,800 9,000 21,600 10,700 27,700  

 
* Average =  the averages for each scale  
** For the averages, unless otherwise noted, the “exclusive” figures will be used when comparing salaries with other countries, as 

opposed to the “inclusive” figures. This is because the Professorial salaries surveyed represent only the bottom of the scale, and 
thus are not representative of the full scale, unlike the breadth that is reported for other academic levels. “Inclusive” figures will be 
used, however, in comparisons between the academic sector and private sector salaries. 

*** CIA World Fact Book – 2004 

 
In each of the academic categories for which institutions responded: 

 Australia, Canada, and the United Kingdom ranked above average 

 Malaysia, New Zealand, and South Africa ranked below average 
 
Where possible the analysis also includes national comparisons of academic salary scale averages with a relevant 
group of professional salary scale averages in the private sector. Salaries are also compared with national per 
capita GDP to illustrate relative earnings against overall wealth. The survey finds that academics enjoy earnings 
well above per capita GDP. Overall salary scale averages range from two to four times per capita GDP, with this 
range varying between countries. These figures, however, still do not compare well with salaries earned in other 
professional sectors such as law. Moreover, evidence from some of the countries indicates that academic salaries 
have not grown in step with salaries in other parts of the public sector.  
 
Key findings: 

 Australian academics at all levels continue to fare better financially than their Commonwealth counterparts. 

 Canada has the highest starting salary for academics, and ranks second overall. 

 The UK has replaced New Zealand in third place with New Zealand ranked fourth overall. 

 Compared with Canada and Australia the UK appears to have fewer salary options for senior academics but 
compares quite favourably for lower grade academics. 

 Malaysia, followed by South Africa, has the highest relative earnings in comparison with national per capita 
GDP. When compared with the international PPP salaries of the six countries surveyed, however, Malaysia 
ranks sixth and South Africa fifth. 

 Salaries among South African institutions are highly differentiated. 

 All academic wages compare poorly with the private sector. It appears that in Australia the disparity is greater 
at the top end of the academic scale while in New Zealand it is more pronounced at the bottom end.   

 
Associated Benefits 
Associated benefits are included in a second appendix, broken down by country, institution and benefit type 
(pension schemes, medical benefits, leave entitlements and other benefit types). Benefits included are those 
offered by institutions, above and beyond any national social security provisions.  
 
Key Findings: 

 Pensions are provided in all institutions included in the survey. Australia, New Zealand and the UK have 
national pension schemes specifically for employees in the HE sector.  

 Most pension schemes are contributory, although there are some non-contributory schemes in South Africa. 

 Leave conditions vary but all institutions offer fixed annual leave and parental leave. 

 Standard annual leave arrangements tend to be four to six weeks, but a number of institutions across the 
countries offer more than this. 

 Parental leave tends to be around 52 weeks with between 3-6 months paid for maternity and adoption leave. 
Australian institutions have some of the most generous parental leave packages in the survey.  

 Medical insurance schemes are offered in all institutions surveyed in Canada and South Africa with 
contributory and non-contributory schemes in both countries. The University of Malaya also offers medical 
insurance on a non-contributory basis. Australia, NZ and the UK tend not to offer medical insurance, each of 
these countries has state-funded medical provision.  

 South Africa was the only country to offer widespread housing assistance/benefits for academic staff.  

 The majority of South African institutions also offered free tuition for dependants, this was also common 
among the Canadian institutions.    

 The University of Malaya is the only institution surveyed that reports a supplementary allowance for lecturers 
in critical disciplinary areas such as engineering, medicine, dentistry, and law. 

 
 
The findings of the 2004-05 Academic Staff Salary survey provide useful indicators for academic policy-makers 
and stakeholders. It provides analysis of the remunerative and non-remunerative benefits of academics nationally 



 

and in internationally across the sampled countries. Highlighted in the report is the continuing strong position of 
Australian academics both in terms of pay and other related benefits. The improving position of the UK academics 
is also observed, although this is more pronounced among lower graded academics than senior academics for 
whom pay advancement appears more limited. New Zealand has witnessed rather stagnant development in 
academic salaries in the past few years, which has caused it to slip down in the rankings since the last survey to 
fourth place. There have, however, been some signs of improvement in the most recent year and possible moves 
to change the payment negotiation framework may have an impact on future salaries. There has been no change 
in the ranking of Canada, South Africa and Malaysia (respectively, second, fifth and sixth) since the last survey.  
 
Although not a comprehensive survey of institutions or countries the ACU salary survey provides valuable insights 
to trends in academic salaries and benefits internationally.  A full data set for 2004-05 is provided in the 
appendices, which allows for direct comparisons between institutions and complements the trend analysis 
provided in the main report.    



APPENDIX  A



AUSTRALIA                           
2004-05
ANNUAL SALARY 

AUS$ PPP $USD AUS$ PPP $USD AUS$ PPP $USD AUS$ PPP US$ AUS$ PPP US$ AUS$ PPP US$ AUS$ PPP US$

ASSOCIATE LECTURER
Bottom of Scale 39,113 34,922 42,320 37,786 41,274 36,852 39,488 35,257 41,304 36,879 39,086 34,898 41,949 37,454
Middle of Scale 45,816 40,907 50,084 44,718 50,124 44,754 47,860 42,732 50,302 44,913 46,692 41,689 50,102 44,734
Top of Scale 53,080 47,393 56,569 50,508 55,783 49,806 53,334 47,620 56,053 50,047 53,042 47,359 56,908 50,811

LECTURER
Bottom of Scale 55,876 49,889 59,420 53,054 58,684 52,396 56,141 50,126 59,004 52,682 55,837 49,854 59,849 53,437
Middle of Scale 60,064 53,629 49,761 44,429 65,213 58,226 62,459 55,767 65,644 58,611 61,069 54,526 65,459 58,446
Top of Scale 66,353 59,244 70,106 62,595 69,506 62,059 66,668 59,525 70,067 62,560 66,305 59,201 71,072 63,457

SENIOR LECTURER
Bottom of Scale 68,445 61,112 72,242 64,502 71,651 63,974 68,772 61,404 72,279 64,535 68,399 61,071 73,314 65,459
Middle of Scale 72,636 64,854 77,587 69,274 78,097 69,729 74,966 66,934 78,917 70,462 73,633 65,744 78,925 70,469
Top of Scale 78,925 70,469 82,931 74,046 82,393 73,565 79,092 70,618 83,344 74,414 78,867 70,417 84,537 75,479

ASSOCIATE PROFESSOR
Bottom of Scale 82,415 73,585 86,491 77,224 85,969 76,758 82,532 73,689 87,031 77,706 82,357 73,533 88,277 78,819
Middle of Scale 85,207 76,078 92,191 82,313 91,697 81,872 88,035 78,603 92,930 82,973 86,044 76,825 92,765 82,826
Top of Scale 90,794 81,066 97,814 87,334 94,558 84,427 90,788 81,061 95,879 85,606 90,732 81,011 97,253 86,833

PROFESSOR
Bottom of Scale 106,161 94,787 110,718 98,855 110,310 98,491 105,922 94,573 112,107 100,096 106,089 94,722 113,713 101,529

Big Mac Index = 1.12 (May 
2004)

Curtin University of 
Technology

Adelaide

A = Deakin University - for each cateogory two salaries were provided for the the middle of the scale, for ease of anaylsis the average of those two salaries have been listed in the table  
above. Below are the actual salaries reflecting the middle of the scale:
Associate  Lecturer - 45784/47600
Lecturer - 60021/62118
Senior Lecturer - 72585/74681
Associate Professor - 84148/87940

B = Edith Cowan University - for each cateogory two salaries were provided for the the middle of the scale, for ease of anaylsis the average of those two salaries have been listed in the 
table  above. Below are the actual salaries reflecting the middle of the scale:
Associate  Lecturer - 49,129 - 51,075
Lecturer - 64,336 - 66,583
Senior Lecturer - 77,803 - 80048
Associate Professor - 91,269 - 94,261

Australian National Canberra Central Queensland Deakin  (See A) Edith Cowan (See B)



AUSTRALIA                           
2004-05
ANNUAL SALARY 

ASSOCIATE LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

SENIOR LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

ASSOCIATE PROFESSOR
Bottom of Scale
Middle of Scale
Top of Scale

PROFESSOR
Bottom of Scale 

Big Mac Index = 1.12 (May 
2004)

AUS$ PPP US$ AUS$ PPP US$ AUS$ PPP US$ AUS$ PPP US$ AUS$ PPP US$ AUS$ PPP US$ AUS$ PPP US$
n/a

40,582 36,234 42,695 38,121 0 39,462 35,234 38,387 34,274 40,966 36,576 39,304 35,093
47,539 42,446 49,920 44,571 0 46,601 41,608 49,887 44,542 47,842 42,716
55,072 49,171 57,747 51,560 0 53,547 47,810 51,851 46,296 55,585 49,629 53,312 47,600

57,973 51,762 60,759 54,249 59,536 53,157 56,366 50,327 54,546 48,702 58,509 52,241 68,745 61,379
62,321 55,644 65,273 58,279 66,233 59,137 60,607 54,113 65,097 58,122 62,434 55,745
68,844 61,468 72,048 64,329 70,699 63,124 66,936 59,764 64,647 57,721 69,490 62,044 66,643 59,503

71,016 63,407 74,307 66,346 72,932 65,118 69,047 61,649 66,665 59,522 71,677 63,997 68,745 61,379
75,366 67,291 78,821 70,376 79,629 71,097 _ _ 72,727 64,935 78,259 69,874 75,061 67,019
81,888 73,114 85,597 76,426 84,096 75,086 80,118 71,534 76,767 68,542 82,657 73,801 79,270 70,777

85,509 76,347 89,359 79,785 87,816 78,407 83,140 74,232 80,132 71,546 86,304 77,058 82,778 73,909
88,408 78,936 92,367 82,471 93,770 83,723 _ _ 84,171 75,153 92,156 82,283 88,387 78,917
94,205 84,112 98,390 87,848 96,748 86,382 91,593 81,779 88,211 78,760 95,084 84,897 91,195 81,424

110,148 98,346 109,710 97,955 113,120 101,000 107,096 95,621 103,026 91,988 111,174 99,262 106,629 95,204

Macquarie Melbourne New England
Queensland Univ of 

Technology
RMIT Newcastle (See C)

C = University of Newcastle - In each category two salaries were given, for ease of anaylsis the average of those two salaries have been listed in the table 
above. Below are the salaries that were given in the survey response:
Associate  Lecturer - Bottom: 38,589 - 40,335 - Top: 52,356 - 54,738 
Lecturer         -          Bottom: 55,112 - 57,620  - Top: 65,447 - 68,425
Senior Lecturer    -     Bottom: 67,512 - 70,583 - Top: 78,847 - 81,389
Associate Professor - Bottom: 81,291 - 84,990 - Top: 89,556 - 93,631
Professor       -          Bottom: 104,714 - 109,479

Griffith 



AUSTRALIA                           
2004-05
ANNUAL SALARY 

ASSOCIATE LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

SENIOR LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

ASSOCIATE PROFESSOR
Bottom of Scale
Middle of Scale
Top of Scale

PROFESSOR
Bottom of Scale 

Big Mac Index = 1.12 (May 
2004)

AUS$ PPP US$ AUS$ PPP US$ AUS$ PPP US$

39,280 35,072 45,555 40,674 40,718 36,355
45,711 40,813 53,364 47,646 48,703 43,485
52,697 47,050 61,822 55,198 55,093 49,191

55,385 49,451 65,078 58,105 58,857 52,551
59,414 53,049 72,401 64,644 62,897 56,158
65,463 58,449 77,280 69,000 68,883 61,503

67,477 60,247 79,720 71,179 71,043 63,431
71,508 63,846 87,040 77,714 76,878 68,641
77,555 69,245 91,922 82,073 81,872 73,100

80,913 72,244 95,988 85,704 85,438 76,284
83,599 74,642 100,867 90,060 90,173 80,512
88,974 79,441 105,747 94,417 94,248 84,150

103,755 92,638 123,646 110,398 109,583 97,842

AVERAGE FOR 
AUSTRALIA

Southern Queensland Sydney



CANADA                             
2004-05
ANNUAL SALARY

CDN$ PPP US$ CDN$ PPP US$ CDN$ PPP US$ CDN$ PPP US$ CDN$ PPP US$ CDN$ PPP US$

ASSOCIATE LECTURER

Bottom of Scale _ _ _ _ _ _ _ _ _ _ _ _
Middle of Scale _ _ _ _ _ _ _ _ _ _ _ _
Top of Scale _ _ _ _ _ _ _ _ _ _ _ _

LECTURER

Bottom of Scale 43,168 39,244 40,520 36,836 46,798 42,544 40,249 36,590 45,750 41,591 41,518 37,744
Middle of Scale _ _ _ _ 50,672 46,065 _ _ 48,838 44,398 51,387 46,715
Top of Scale _ _ 105,250 95,682 62,432 56,756 _ _ 53,470 48,609 59,969 54,517

SENIOR LECTURER/ 
ASSISTANT PROFESSOR

Bottom of Scale 55,885 50,805 47,840 43,491 60,000 54,545 49,861 45,328 51,926 47,205 49,242 44,765
Middle of Scale _ _ _ _ 68,662 62,420 _ _ 59,646 54,224 64,260 58,418
Top of Scale _ _ 105,250 95,682 82,651 75,137 _ _ 65,822 59,838 79,279 72,072

ASSOCIATE 
PROFESSOR
Bottom of Scale 67,009 60,917 59,995 54,541 70,000 63,636 64,455 58,595 61,190 55,627 59,969 54,517
Middle of Scale _ _ _ _ 80,037 72,761 _ _ 79,718 72,471 79,279 72,072
Top of Scale _ _ 105,250 95,682 91,964 83,604 _ _ 95,158 86,507 96,443 87,675

PROFESSOR

Bottom of Scale 85,466 77,696 75,400 68,545 80,000 72,727 81,600 74,182 73,542 66,856 79,279 72,072
Middle of Scale _ _ _ _ _ _ _ _ _ _ _ _
Top of Scale _ _ 117,210 106,555 103,042 93,675 _ _ _ _ _ _

Big Mac Index = 1.1 (May 
2004)

n/an/a n/a

Memorial

n/a n/a

Brock Mount AllisonMcMasterLavalLakehead



CANADA                             
2004-05
ANNUAL SALARY

ASSOCIATE LECTURER

Bottom of Scale
Middle of Scale
Top of Scale

LECTURER

Bottom of Scale
Middle of Scale
Top of Scale

SENIOR LECTURER/ 
ASSISTANT PROFESSOR

Bottom of Scale
Middle of Scale
Top of Scale

ASSOCIATE 
PROFESSOR
Bottom of Scale
Middle of Scale
Top of Scale

PROFESSOR

Bottom of Scale
Middle of Scale 
Top of Scale 

Big Mac Index = 1.1 (May 
2004)

CDN$ PPP US$ CDN$ PPP US$ CDN$ PPP US$ CDN$ PPP US$ CDN$ PPP US$

_ _ _ _ _ _ _ _ _ _
_ _ _ _ _ _ _ _ _
_ _ _ _ _ _ _ _ _ _

45,905 41,732 38,383 34,894 45,000 40,909 38,216 34,742 42,551 38,682
_ _ 47,206 42,915 _ _ 64,931 59,028 52,607 47,824

58,589 53,263 56,367 51,243 65,000 59,091 91,646 83,315 69,090 62,809

51,825 47,114 44,496 40,451 _ _ 48,235 43,850 51,034 46,395
_ _ 54,725 49,750 _ _ 69,940 63,582 63,447 57,679

78,974 71,795 65,344 59,404 _ _ 91,646 83,315 81,281 73,892

64,749 58,863 57,955 52,686 _ _ 62,025 56,386 63,039 57,308
_ _ 71,441 64,946 _ _ 86,482 78,620 79,391 72,174

95,355 86,686 83,001 75,455 _ _ 110,940 100,855 96,873 88,066

80,267 72,970 65,025 59,114 55,000 50,000 76,217 69,288 75,180 68,345
_ _ _ _ 80,000 72,727 _ _ 80,000 72,727
_ _ _ _ 107,200 97,455 _ _ 109,151 99,228

n/a

n/a

n/a

See A

n/an/an/a

See A

A. The salary scale for Professors at Royal Roads University is based on the annual salary of CDN$80,000 which will be the normal starting salary for a full-
time, 12 month, core faculty member whose knowledge, experience and skills are assessed at “the Qualification Reference Point” on the core faculty pay 
scale.  The starting salary indicates advanced competencies in teaching, organizational leadership, supervision and management, a Doctorate and a 
minimum of 15 years of progressively senior experience teaching and/or in the private/public sector in relevant fields.  When an individual possesses 
qualifications that do not match the Qualification Reference Point requirements, an adjustment may be made to the starting salary level. Variations from the 
Qualification Reference Point starting salary will normally be in units of $1,600 and will be at the discretion of the VP, Academic & Provost, and the 
President.  "Bottom of Scale" noted above is not a formal minimum, but rather the lowest salary we expect would be paid for a professor whose 
qualifications & experience do not match the Qualifications Reference Point.

Assistant Professor

Full Professor

AVERAGE FOR CANADARoyal Roads Wilfred LaurierOkanaganNew Brunswick



MALAYSIA                          
2004-05
ANNUAL SALARY

RM PPP US$ RM PPP US$ RM PPP US$
ASSOCIATE LECTURER

Bottom of Scale _ _ _ _ _ _
Middle of Scale _ _ _ _ _ _
Top of Scale _ _ _ _ _ _

LECTURER

Bottom of Scale 26,391 15,167 29,625 17,026 28,008 16,096
Middle of Scale 39,087 22,464 42,317 24,320 40,702 23,392
Top of Scale 63,376 36,423 65,151 37,443 64,264 36,933

SENIOR LECTURER

Bottom of Scale 47,409 27,246 47,454 27,273 47,432 27,260
Middle of Scale 58,155 33,423 58,201 33,449 58,178 33,436
Top of Scale 72,869 41,879 72,914 41,905 72,892 41,892

ASSOCIATE 
PROFESSOR:
Bottom of Scale 49,419 28,402 51,262 29,461 50,341 28,931
Middle of Scale 58,015 33,342 59,858 34,401 58,936 33,871
Top of Scale 73,853 42,444 78,280 44,989 76,067 43,716

PROFESSOR:

Bottom of Scale 73,146 42,038 73,146 42,038 73,146 42,038

98,101 56,380 98,101 56,380 98,101 56,380

107768 61,936 107768 61,936 107,768 61,936

Big Mac Index = 1.74 
(May 2004)

AVERAGE FOR 
MALAYSIA

University of Malaya
Non-Medical

University of Malaya
Medical

n/a n/a



NEW ZEALAND                       
2004-05
ANNUAL SALARY

NZ$ PPP US$ NZ$ PPP US$ NZ$ PPP US$ NZ$ PPP US$ NZ$ PPP US$ NZ$ PPP US$

ASSOCIATE LECTURER
Bottom of Scale _ _ 42,985 28,657 42,460 28,307 40,802 27,201 39,673 26,449 _ _
Middle of Scale _ _ 46,602 31,068 44,150 29,433 42,554 28,369 42,604 28,403 _ _
Top of Scale _ _ 49,900 33,267 45,840 30,560 44,304 29,536 45,343 30,229 _ _

LECTURER
Bottom of Scale 53,722 35,815 53,199 35,466 50,930 33,953 50,724 33,816 53,722 35,815 52,348 34,899
Middle of Scale 58,948 39,299 59,104 39,403 56,015 37,343 57,730 38,487 59,259 39,506 57,704 38,469
Top of Scale 64,174 42,783 64,796 43,197 61,100 40,733 64,736 43,157 64,796 43,197 63,064 42,043

SENIOR LECTURER
Bottom of Scale 68,298 45,532 68,201 45,467 65,090 43,393 63,566 42,377 68,298 45,532 66,637 44,425
Middle of Scale 76,864 51,243 76,168 50,779 74,695 49,797 78,278 52,185 76,976 51,317 74,969 49,979
Top of Scale 85,547 57,031 85,437 56,958 84,300 56,200 89,953 59,969 85,654 57,103 83,899 55,933

ASSOCIATE PROFESSOR
Bottom of Scale 89,264 59,509 88,736 59,157 82,900 55,267 84,000 56,000 89,361 59,574 86,875 57,917
Middle of Scale _ _ 92,247 61,498 88,700 59,133 91,063 60,709 93,974 62,649 90,447 60,298
Top of Scale _ _ 95,652 63,768 94,500 63,000 98,125 65,417 98,586 65,724 94,019 62,679

PROFESSOR
Bottom of Scale 102,446 68,297 98,950 65,967 95,280 63,520 98,009 65,339 102,990 68,660 98,781 65,854

Big Mac Index = 1.5 (May 
2004)

* Information from Association of University Staff of New Zealand Website: 
http://www.aus.ac.nz/pay_conditions/academicsalaries.htm

Auckland* Canterbury Lincoln Massey Otago
Victoria U. of 
Wellington*



NEW ZEALAND                       
2004-05
ANNUAL SALARY

ASSOCIATE LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

SENIOR LECTURER
Bottom of Scale
Middle of Scale
Top of Scale

ASSOCIATE PROFESSOR
Bottom of Scale
Middle of Scale
Top of Scale

PROFESSOR
Bottom of Scale 

Big Mac Index = 1.5 (May 
2004)

NZ$ PPP US$ NZ$ PPP US$

30,112 20,075 39,206 26,138
36,969 24,646 42,576 28,384
43,826 29,217 45,843 30,562

51,028 34,019 52,239 34,826
56,665 37,777 57,918 38,612
62,301 41,534 63,567 42,378

63,872 42,581 66,280 44,187
74,771 49,847 76,103 50,735
85,670 57,113 85,780 57,187

83,420 55,613 86,365 57,577
89,228 59,485 90,943 60,629
95,036 63,357 95,986 63,991

97,148 64,765 99,086 66,058

Waikato AVERAGE FOR NZ



S. AFRICA                                  
2004-05
ANNUAL SALARY

RAND PPP US$ RAND PPP US$ RAND PPP US$ RAND PPP US$ RAND PPP US$ RAND PPP US$ RAND PPP US$
ASSOCIATE LECTURER
Bottom of Scale _ _ 83,430 19,493 68,724 16,057 116652 27,255 94620 22,107 _ _ 90,857 21,228
Middle of Scale _ _ 94,479 22,075 87,120 20,355 _ _ 112548 26,296 160,090 37,404 113,559 26,533
Top of Scale 212,000 49,533 106,002 24,767 105,516 24,653 159375 37,237 130764 30,552 199,400 46,589 152,176 35,555

LECTURER
Bottom of Scale _ _ 118,005 27,571 94,020 21,967 162300 37,921 114804 26,823 _ _ 122,282 28,571
Middle of Scale _ _ 144,342 33,725 121,866 28,473 _ _ 143783 33,594 219,490 51,283 157,370 36,769
Top of Scale 233,200 54,486 164,925 38,534 149,712 34,979 226591 52,942 175524 41,010 238,268 55,670 198,037 46,270

SENIOR LECTURER
Bottom of Scale _ _ 144,352 33,727 123,732 28,909 196911 46,007 136188 31,820 _ _ 150,296 35,116
Middle of Scale _ _ 157,902 36,893 157,368 36,768 0 165876 38,756 270,371 63,171 187,879 43,897
Top of Scale 286,200 66,869 179,094 41,844 191,004 44,627 275347 64,333 196416 45,892 284,634 66,503 235,449 55,011

ASSOCIATE PROFESSOR
Bottom of Scale _ _ 179,094 41,844 162,984 38,080 214173 50,040 168744 39,426 _ _ 181,249 42,348
Middle of Scale _ _ 193,377 45,182 188,124 43,954 _ _ 189523 44,281 333,531 77,928 226,139 52,836
Top of Scale 339,200 79,252 200,520 46,850 213,264 49,828 300931 70,311 210540 49,192 340,023 79,445 267,413 62,480

PROFESSOR
Bottom of Scale _ _ 200,520 46,850 183,876 42,962 249972 58,405 182412 42,620 415,128 96,993 246,382 57,566
Top of Scale 413,400 96,589 227,916 53,251 _ _ _ _ _ _ 320,658 74,920

A = Effective from January 2004 - the 'rate for job' for academics was implemented. Removal of scale within academic levels

Big Mac Index = 4.28 (May 
2004)

SA AVERAGECape Town (See A) StellenboschFree State North-West WitwatersrandWestern Cape



U.K.                                         
2004-05
ANNUAL SALARY

£ PPP US$ £ PPP US$ £ PPP US$ £ PPP US$ £ PPP US$ £ PPP US$

ASSOCIATE LECTURER (A) 
Bottom of Scale 23,643 36,410 23,640 36,406 23,643 36,410 23,643 36,410 23,643 36,410 23,643 36,410
Middle of Scale 25,260 38,900 26,673 41,076 24,820 38,223 25,260 38,900 26,561 40,904 26,671 41,073
Top of Scale 27,116 41,759 29,478 45,396 27,116 41,759 27,116 41,759 29,479 45,398 29,479 45,398

LECTURER (B) 
Bottom of Scale 27,989 43,103 27,393 42,185 27,989 43,103 27,989 43,103 27,390 42,181 27,390 42,181
Middle of Scale 33,447 51,508 31,560 48,602 31,544 48,578 33,446 51,507 31,909 49,140 32,364 49,841
Top of Scale 40,091 61,740 36,426 56,096 35,883 55,260 40,091 61,740 36,428 56,099 36,428 56,099

SENIOR LECTURER OR 
READER
Bottom of Scale 37,558 57,839 34,227 52,710 34,558 53,219 37,558 57,839 34,227 52,710 34,227 52,710
Middle of Scale 41,893 64,515 38,142 58,739 40,091 61,740 41,892 64,514 38,632 59,493 39,114 60,236
Top of Scale 45,885 70,663 43,038 66,279 42,573 65,562 45,885 70,663 43,037 66,277 43,037 66,277

ASSOCIATE PROFESSOR

Bottom of Scale _ _ _ _ _ _ _ _ _ _ _ _
Middle of Scale _ _ _ _ _ _ _ _ _ _ _ _
Top of Scale _ _ _ _ _ _ _ _ _ _ _ _

PROFESSOR

Bottom of Scale 40,103 61,759 42,831 65,960 42,246 65,059 47,380 72,965 41,383 63,730

Big Mac Index = 1.54  (May 
2004)

n/a n/a n/a n/a

Birmingham LeedsCoventry Glasgow Leeds Metropolitan

Pay award pending

Northumbria

n/a n/a



U.K.                                         
2004-05
ANNUAL SALARY

ASSOCIATE LECTURER (A) 
Bottom of Scale
Middle of Scale
Top of Scale 

LECTURER (B) 
Bottom of Scale
Middle of Scale
Top of Scale

SENIOR LECTURER OR 
READER
Bottom of Scale
Middle of Scale
Top of Scale

ASSOCIATE PROFESSOR

Bottom of Scale
Middle of Scale
Top of Scale

PROFESSOR

Bottom of Scale

Big Mac Index = 1.54  (May 
2004)

£ PPP US$ £ PPP US$ £ PPP US$ £ PPP US$ £ PPP US$

28,146 43,345 23,643 36,410 _ _ 23,643 36,410 24,143 37,180
_ _ 26,671 41,073 _ _ 24,820 38,223 25,842 39,797
_ _ 29,479 45,398 _ _ 27,116 41,759 28,297 43,578

_ _ 28,360 43,674 24,820 38,223 27,989 43,103 27,479 42,317
_ _ 32,364 49,841 30,363 46,759 31,544 48,578 32,060 49,373

45,476 70,033 36,428 56,099 35,883 55,260 35,883 55,260 37,902 58,369

40,091 61,740 34,227 52,710 32,666 50,306 37,558 57,839 35,690 54,962
_ _ 38,142 58,739 39,114 60,236 40,091 61,740 39,679 61,106

46,820 72,103 43,037 66,277 44,616 68,709 42,573 65,562 44,050 67,837

_ _ _ _ _ _ _ _ _ _
_ _ _ _ _ _ _ _ _ _
_ _ _ _ _ _ _ _ _ _

49,851 76,771 43,703 67,303 41,307 63,613 43,513 67,010 43,591 67,130

n/a n/a

Oxford (See A and B) Robert Gordon Oxford Brookes

A: Oxford University uses one scale for the equivalent of Lecturer A and Lecturer B.                                                                                 
B: The salary for the top of scale of Lecturers includes additional college payments.

Pay award pending

AVERAGE FOR UKStirling

n/a n/a
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AUSTRALIA                 
2004-05

Adelaide Australian National Canberra Central Queensland
Curtin University of 
Technology

Deakin Edith Cowan* Griffith

PENSION SCHEME
Pension provided Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper)
Employee contrib: % of 
salary 

7% 5% 7% minimum UniSuper 7%             
QSuper 5%

7% 7% 7% 7%

University contrib: % of 
salary 

14% 17% 17% UniSuper 17%         
QSuper 12.5%

17% 17% 17% 17%

Pension value at 
retirement

Years of membership x 
pension factor x benefit 
salary x average  service 
fraction 

Varies Determined by level, years 
of contribution and age

Determined by 
superannuation scheme 
(i.e. whether defined 
benefit scheme or 
accumulation scheme)

Determined by length of 
service, average salary in 
last 3 years of employment, 
and service fraction over 
the whole of service in the 
fund

_ _ Determined by final salary, 
years membership, lump 
sum, and pension factors

MEDICAL AID
University scheme 
provided

N (1.5% tax on salary funds 
public medicare plan)

N N N N N N N

Contributory/non-
contributory/other

_ _ _ _ _ _ _ _

Contribution by university _ _ _ _ _ _ _ _

% of medical costs 
covered

_ _ _ _ _ _ _ _

LEAVE
Annual leave 20 days 20 days 20 days The employee's ordinary 

salary for the period of 
annual leave plus:              
a further 17.5% of this 
amount for employees 
eligible for 4 weeks annual 
leave; or a further 14% of 
this amount for employees 
eligible for five (5) weeks 
annual leave

20 days 20 days 20 days 20 days

Sabbatical/Study leave 61 days per year for Level 
A academic staff

Varies 3.5 years accrues 24 
weeks OSP leave

Y - varies from 2-12 months 6 months full pay after each 
3 years of service

12 months
Length of Service Maximum 
Period of Study Leave 
- Three years 26 weeks 
- Six years 52 weeks 

1 month accrued per 6 
months of service (usual 
period of leave = 6 
months/one semester)

Maternity leave 3 months on full pay plus 9 
months unpaid; or 6 
months on half pay plus 6 
months unpaid

Up to 20 weeks 20 weeks  12 weeks 12 weeks 12 weeks 52 weeks total: 12 weeks 
(paid) and 40 weeks 
(unpaid)

Enterprise Bargaining 
Agreement (currently being 
finalised): 52 weeks for 
primary caregiver (26 
weeks paid), eligible after 
12 months  continuous 
service

Paternity leave Up to one week unpaid 
'partner leave';up to 1 year 
unpaid leave for partners 
who are child's primary 
care-givers 

Y (unpaid) 1 week 1 week 12 weeks 1 week 52 weeks total: 12 weeks 
(paid) and 40 weeks 
(unpaid)

If not primary care giver, 
entitled to 5 days leave - 
eligible after 12 months 
continuous service

Adoption leave Up to 12 weeks paid 
adoption leave for primary 
care givers when adopting 
a child under 5 years of 
age 

Y (unpaid) 20 weeks 12 weeks 12 weeks 30-60 days 52 weeks total: 12 weeks 
(paid) and 40 weeks 
(unpaid)

 Enterprise Bargaining 
Agreement (currently being 
finalised):  Primary care 
giver: entitled to  52 weeks 
leave (26 weeks paid) - 
eligible after 12 months  
continuous service



AUSTRALIA                 
2004-05

Adelaide Australian National Canberra Central Queensland
Curtin University of 
Technology

Deakin Edith Cowan* Griffith

Long Service leave 13 weeks long service 
leave after 10 years

12 weeks after 10 years 65 working days after 10 
years service

13 weeks on completion of 
10 years continuous 
service

65 days after 10 years 
service, and then after 7 
years service

65 days 65 days Accrue one and three-
tenths weeks for each year 
of service; eligible after ten 
years continuous service

Other Leave* _ _ _ _ _ _ * _

OTHER BENEFITS
Housing Allowance _ N N N N _

ECU does not offer these 
benefits under a policy, 
however there have been 
circumstances where these 
benefits have been offered 
on a case-by-case basis

N

Loan of vehicle _ N N N N _ N N
Free tuition for 
dependants

_ N N N N _ N N

Other benefits Flexible remuneration 
(salary sacrificing) for on-
campus childcare fees, on-
campus parking and 
superannuation 

Y N Relocation assistance _ 30% salary packaging

An increasing range of 
benefits are currently under 
consideration for packaging

Novated Lease 
Arrangements

Salary packaging available 
for superannuation, child 
care and parking.  
Currently planning to 
expand salary packaging 
items to include motor 
vehicles and personal 
items such as laptops and 
mobile phones

Reversible fractional 
appointment for the care of 
dependants.

Educational assistance 
available (reimbursement 
of Higher Education 
Contribution Scheme costs 
paid by the staff member)

* = Salary figures are representative of ECU's proposed 2004 Certified Agreement. 
Edith Cowan have listed additional leave entitlements:Ceremonial/cultural leave, Defence Force leave (up 16 days), Short leave (3 days), Bereavement Leave (2 days), Trade Union Training (5 days), Sick leave including family 
leave (12.5 days), Jury service/witness leave



AUSTRALIA                 
2004-05
PENSION SCHEME
Pension provided
Employee contrib: % of 
salary 
University contrib: % of 
salary 
Pension value at 
retirement

MEDICAL AID
University scheme 
provided

Contributory/non-
contributory/other
Contribution by university

% of medical costs 
covered

LEAVE
Annual leave

Sabbatical/Study leave

Maternity leave

Paternity leave

Adoption leave

Macquarie Melbourne Newcastle New England
Queensland Univ. of 
Technology

RMIT Sydney

Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper) Y (UniSuper)
7% 8.25% Varies 7% 7% 7% 7%

17% 17% 17% 17% 14% 17% 17%

_ _ Varies _ _ Determined by 
superannuation benefit 
scheme

Determined by type of fund, 
i.e. defined benefit 
(pension) or accumulation 
fund (lump sum payment) 
salary, years of 
membership

N (1.5% tax on salary funds 
public Medicare

N N N N N N

_ _ N _ N _ _

_ _ N _ _ _ _

_ _ N _ _ _ _

20 days 20 days 20 days 20 days 20 days 20 days 20 days

12 months in 7 year period Maximum 6 months 6 - 12 months 6 months after 3 years of 
service

Y _ 6 months after 3 years of 
service

14-26 week paid 26-38 
weeks unpaid (qualifying 
period for maximum 
benefit)

14 weeks (and 12 weeks 
rtw bonus) for 1-5 years 
service. 24 weeks (and 12 
weeks rtw bonus) after 5 
years service

12 weeks 12 weeks paid 26 weeks paid, 52 unpaid 12 months 14 weeks paid + 38 weeks 
paid @ 0.6 fte

4 weeks paid 1 week 1 week 1 week 1 week 1 week N

See Maternity leave See Maternity leave See Maternity leave 6 weeks 26 weeks paid, 52 unpaid 14 weeks paid + 38 weeks 
paid @ 0.6 fte



AUSTRALIA                 
2004-05
Long Service leave

Other Leave*

OTHER BENEFITS
Housing Allowance

Loan of vehicle
Free tuition for 
dependants
Other benefits

Macquarie Melbourne Newcastle New England
Queensland Univ. of 
Technology

RMIT Sydney

10 years service: 3 months 
paid leave 10-15 years 
service 9 calendar days per 
year of service; 15 years 
full service 4.5 months paid 
leave; after 15 years of 
service 15 calendar days 
per year of service

65 days after 10 years of 
service

3 months after 10 years 
service

Eligible after 10 years 
service

6.5 days 1.3 weeks for 1 year 
service

3 months after 10 years or 
4.5 months after 15 years

_ _ _ 1.3 weeks for 1 year 
service.
After 15 years, 2.16 
weeks/year

_ N N _ _ N _

N Y N _ N _
N N _ N N _

Salary Sacrifice Y N _ Salary sacrifice for a range 
of benefits including 
additional superannuation 
contributions, childcare, 
laptop computers, and 
other.

RMIT can arrange the 
purchase of a discounted 
theatre ticket each year, 
charged to the employee by 
fortnightly payroll 
deductions over the year

If academic staff member is 
appointed to the position of 
Dean, then a University 
Motor Vehicle is provided 
by way of salary sacrifice.



CANADA                            
2004-05

Brock Lakehead Laval McMaster Memorial Mount Allison New Brunswick Okanagan Royal Roads Wilfred Laurier

PENSION SCHEME
Pension provided _ Y Y Y Y Y Y Y Y Y
Employee contrib: % of 
salary

_ 6.5% 8.5% 3.5% up to ympe
5% above ympe

approx. 9% 6% 50% (of total 
contribution)

7.95%<=ympe, 8.7%> 
ympe

5.5% up to Year's 
Maximum Pensionable 
Earnings (YMPE); 7.0% 
in excess of YMPE

7%

University contrib: % of 
salary

_ 7.8% 8.5% 100% of employee 
contributions 

approx. 9% 7.5% 50% (of total 
contribution)

Same as above 5.5% up to Year's 
Maximum Pensionable 
Earnings (YMPE); 7.0% 
in excess of YMPE

7%

Pension value at 
retirement

_ 2% x nb year serv. X 
sal. 3 best years

1.4% of BAE up to 
average ympe
2 of BAE above 
average ympe

X% (X=2 x years of 
service) of average of 
best 5 years' salary

_ 2% per year of service 
x best 5 yr avg. salary

Defined benefit based 
on service in plan

2%  x  five-year Highest 
Average Salary  x  
Pensionable Service

> of money purchase or 
defined benefit

MEDICAL AID
University scheme 
provided

_ Y Y Y Y Y Y Y Y Y

Contributory/non-
contributory/other

_ Non-contributory Employee 74,37/per 
pay (fam plan)

Non-contributory Contributory Contributory Contributory Other Non-contributory Non-contributory

Contribution by university 
(%)

_ 100% 47,48 / pay (fam. plan) 100% 50% 50% 50% 100% 100% 100%

% of medical costs 
covered

_ 100% 80% 100% of prescription 
drugs costs other 
medical costs vary

Supplement to govt. 
health system

80% _ 95% extended health 80% for Drugs, Vision 
Care, Paramedical and 
Professional Services; 
100% for Emergency 
Out-of-Country / Travel 
Insurance – for 
employee, spouse and 
dependent children

Generally 100%, 
depending on treatment 
and maximums

LEAVE
Annual leave 1 month 20 days (25 days after 

17 years of service)
1 month 1 month 5 weeks (6 weeks after 

10 years of service)
5 weeks 22 days (prorated for 

term positions)
43 days Vacation - 20 days 

paid vacation annually 
during the period of the 
initial three-year 
contract; 22 days 
annually after three 
years of employment; 
and 25 days annually 
after six years of 
employment.
Sick Leave - 1.5 days 
accrued per month

Y



CANADA                            
2004-05

Brock Lakehead Laval McMaster Memorial Mount Allison New Brunswick Okanagan Royal Roads Wilfred Laurier

Sabbatical/Study leave 6 months after 3 years 
of service at 81% 
salary, or 1 year after 6  
years of service at 81% 
of salary, or 6 months 
after 6 years of service 
at 100% of salary

Y Sabbatical - Up to 4 
years at 90% of salary. 
100% of salary if 
duration of sabbatical is 
two semesters (incl. 
one summer semester.) 
and 9 years 
accumulated since last 
sabbatical. Study leave 
- 180 days at 100% of 
salary, with insurance 
coverage for time 
exceeding allotment.

85% 4 months after 3 years 
or 12 months after 6 
years - remuneration at 
80% of salary

1 year every 7 years of 
service

1 year at 85% of salary 
after 6 years of service. 
Or, 6 months at 100% 
of salary after 6 years 
of service. Or, 6 months 
at 85% of salary after 3 
years of service. 

Up to 1 year No sabbaticals.  
Current terms & 
conditions include an 
“earned leave” 
provision, under which, 
with the approval of the 
University, professors 
may choose to put one-
sixth of their earned 
salary into a trust 
account each year for 
five years (through 
payroll)

Y



CANADA                            
2004-05

Brock Lakehead Laval McMaster Memorial Mount Allison New Brunswick Okanagan Royal Roads Wilfred Laurier

Maternity leave (see note 
4)

_ Y 20 weeks at 100% of 
salary

Salary top-up for 19 
weeks

17 weeks
Maternity, paternity and 
adoption leaves are 
integrated with the
federal government 
system. University pays 
100% of the first
two weeks, government 
pays the remainder but 
up to a cap of
approximately $40,000 
per annum.  The 
University then 
supplements the
government payment 
up to 100% of normal 
salary.

15 weeks at 95% of 
earnings - incl. of 
government 
contribution + up to 37 
weeks for  childcare 
leave, government 
contribution topped up 
to 95% earnings for 1st 
9 weeks

15 weeks (plus 35 
weeks parental leave)

Up to 2 years 17 weeks (plus 35 
weeks parental leave)

Y

Paternity leave _ Y 2 weeks at 100% of 
salary

Either 2 weeks 
paternity leave at 100% 
salary top-up for 14 
weeks

15 weeks Eligible for childcare 
leave of 37 weeks with 
conditions as above

35 weeks parental 
leave

Up to 2 years 35 weeks parental 
leave

Y

Adoption leave _ Y 2 weeks for non-
caregivers, 14 weeks 
for full caregivers. 
100% salary in both 
cases

Same as parental leave 15 weeks Eligible for 15 week 
maternity leave benefit 
and childcare leave of 
37 weeks with 
conditions as above

35 weeks parental 
leave

Up to 2 years 35 weeks parental 
leave

Y

Long service leave _ Increase of 5 days after 
17 years service

_ _ N N _ _ _ N

OTHER BENEFITS
Housing 
allowance/University 
housing

_ Y _ _ _ N _ _ N Partial relocation 
reimbursement

Loan of vehicle _ N N _ _ N _ _ N N
Free tuition for 
dependants

_ Y N Y, after three years of 
service

_ 60% 1/2 price tuition _ N Y

Other benefits _ Optical care, dental 
care, life insurance

Y,  with a maximum of 
$546 per annum. 

_ _ _ Moving allowance, 
professional 
development allowance

Y (i.e.: relocation 
expenses, travel 
allowance, etc)

Dental Care:  100% 
Basic and 
Supplementary Basic; 
75% Major & 
Supplementary Major 
and 50% for 
Orthodontics - for 
employee, spouse and 
dependent children
Term Life Insurance:  
2x annual salary in the 
event of employee’s 
death
Accidental Death & 
Dismemberment

Group Term Life

Long Term Disability



MALAYSIA                    2004-
05

University of Malaya

PENSION SCHEME

Pension provided Y

Employee contrib: % of 
salary

11%

University contrib: % of 
salary

12%

Pension value at retirement Not more than half last 
drawn salary

MEDICAL AID

University scheme 
provided

Y

Contributory/non-
contributory/other

_

Contribution by university 
(%)

100%

% of medical costs covered 90% including 
hospitalisation

LEAVE

Annual leave 30 days for under 10 years 
of service.
35 days for over 10 years 
of service.

Sabbatical/Study leave 5/9 months every 3/5 years 
of service

Maternity leave 1 year

Paternity leave 1 week

Adoption leave _

Long service leave Awards and certificates

Research Leave Maximum 3 months for 1 
year of service. 

OTHER BENEFITS

Housing 
allowance/University 
housing

Y

Loan of vehicle Y

Free tuition for dependants _

Other benefits (a) Critical allowance for 
lecturers in the following 
areas: engineering, 
medicine, dentistry, law
(b) Clinical 
allowance/specialist 
allowance for dental and 
medical lecturers
(c) Administrative 
allowance for Deans and 
Heads of Departments
(d) Official cars for top 
management and Deans
(e) Housekeeping and 
entertainment allowance for 
professors.



NEW ZEALAND            
2004-05

Canterbury Lincoln Massey Otago Waikato

PENSION SCHEME Superannuation

Pension provided Y Y Y Y Y

Employee contrib: % of 
salary (b)

Maximum of 5% of net to 
attract maximum employer 
subsidy.  Employees can 
contribute more if they 
wish, but no additional 
employer subsidy.

5% Minimum of 3% Minimum of 3% Minimum of 3%

University contrib: % of 
salary

Up to 6.75% of gross 6.75% Maximum of 6.75% 1.35 times employee 
contribution (up to 6.75%)

1.35 times members' 
contributions, up to 6.75%

Pension value at 
retirement

Variable:  contributions 
plus interest.

_ Varies according to 
contributions and interest 
accrued

Accumulated contributions 
made by (or on behalf of) 
employee, plus interest 
earned from fund 
investment

Depends on amount 
contributed

MEDICAL AID

University scheme 
provided

N Y N Not necessary, state 
funded health care and 
accident compensation

N

Contributory/non-
contributory/other

_ Non-contributory _ _ _

Contribution by university 
(%)

_ _ _ _ _

% of medical costs 
covered

_ _ _ _ _

LEAVE

Annual leave 20 days 30 days 20 days 25 days 24 days

Sabbatical/Study leave 1 year after 6 years of 
service, must be applied for 
(not automatic)

_ Maximum of 1 year over a 7-
year period

Up to 1 year every 7 years 
(plus additional financial 
support up to a specified 
maximum after 7 years of 
service)

4 months after 2 years 
service, up to maximum of 
11 months after every 6 
years on full salary.  
Allowances up to $15000 in 
any six year period 
depending on period spent 
overseas.

Maternity leave 9 weeks paid, up to 43 
weeks unpaid.

1 year leave, first 6 weeks 
paid

1 year leave, first 6 weeks 
paid

6 weeks paid leave and 8 
weeks unpaid (plus an 
additional 10 days special 
leave during pregnancy).  
In addition, unpaid leave to 
an inclusive total of 54 
weeks may be taken by 
either partner or shared 
between partners.

6 weeks paid leave + 3 
weeks top up to normal 
salary of Government 
benefit.

Paternity leave 9 weeks paid, up to 43 
weeks unpaid (but 
combined couple's leave 
must not exceed 52 
weeks).

1 year leave, first 6 weeks 
paid

See Parental leave 2 weeks paid leave or in 
the place of maternity, 6 
weeks paid leave.  In 
addition, unpaid leave to an 
inclusive total of 54 weeks 
may be taken by either 
partner or shared between 
partners.

6 weeks paid leave + 3 
weeks top up to normal 
salary of Government 
benefit.



NEW ZEALAND            
2004-05

Canterbury Lincoln Massey Otago Waikato

Adoption leave 9 weeks paid, up to 43 
weeks unpaid.

1 year leave, first 6 weeks 
paid

See Parental leave 6 weeks paid leave and 8 
weeks unpaid.  In addition, 
unpaid leave to an 
inclusive total of 54 weeks 
may be taken by either 
partner or shared between 
partners.

6 weeks paid leave + 3 
weeks top up to normal 
salary of Government 
benefit.

Long service leave N N N N _

OTHER BENEFITS

Housing 
allowance/University 
housing

N Some housing available at 
market rates

N N _

Loan of vehicle N N N N _

Free tuition for 
dependants

N N _ N _

Other benefits Subsidised parking, 
subsidised gym 
membership, additional 5 
days University holidays 
per annum.

CTA discount,
free parking,
sick leave as and when 
required

_ Intellectual Property 
payments, ongoing 
payment of a proportion of 
royalties or other 
remuneration received from 
Intellectual Property.

Retirement gratuity 
equivalent of up to 6 
months salary depending 
on length of service.  As/ 
when required sick leave.  
Can arrange participation 
at a discount in private 
health insurance schemes.



S. AFRICA                       
2004-05

Cape Town Free State North-West Stellenbosch Western Cape Witwatersrand

PENSION SCHEME
Pension provided Provident Fund, 22.5% of 

Deemed Pensionable 
Amount

Y Y Y Y Y

Employee contrib: % of 
salary

Part of total package 7.5% 7.5% Provident Fund to which all 
contributions are made by 
the employer.  

7.5% 7.5%

University contrib: % of 
salary

_ 15% 12% Staff members may 
increase the percentage 
contribution paid by the 
employer to a maximum of 
20% of the relevant 
member's pensionable 
amount. The minimum 
contribution is 10% of the 
relevant member's 
pensionable amount.

18% 16%

Pension value at 
retirement

_ _ Defined contribution A staff member may choose 
to either take the full 
retirement benefit in cash, 
or take any portion of 
his/her retirement benefit in 
cash and convert the rest 
into a pension

Pension formula=2.7% * 
average pensionable salary 
of last 12 months * years of 
pensionable service

_

MEDICAL AID

University scheme 
provided

Part of total package Y Y Y Y Y

Contributory/non-
contributory/other

_ _ Contributory Non-contributory 33.33% Contributory

Contribution by university 
(%)

_ 50% 50% Contributions form part of 
staff members' total cost of 
employment

66.67% 70%

% of medical costs 
covered

_ 100% Varies _ _ 80-100%

LEAVE

Annual leave 1 calendar month (January) 42 working days + 2 weeks 
recess in December

38 days 25 - 38 days of which 
between 8 and 16 working 
days may be accumulated.

20 days 24 working days plus 
Christmas

Sabbatical/Study leave 
and Professional 
Development

2 months accrued for every 
year of service

_ 30 days Study leave: Maximum 30 
days each 1 year of 
service. Professional 
Development: Maximum 
24 days per annum, 
continuously or interrupted.

1 year



S. AFRICA                       
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Cape Town Free State North-West Stellenbosch Western Cape Witwatersrand

Maternity leave 4 months 3 months 3 months 3 months at 100% salary, 
or 4 months at 75% salary.

6 months 4 months

Paternity leave 5 days 3 days 7 days Forms part of 
compassionate leave

14 days 3 days

Adoption leave 6 weeks if giving child for 
adoption. See Maternity 
leave for adopting child

_ 6 weeks See Maternity leave 6 months 3 months

Long service leave _ _ _ _ n/a Withdrawn

Other Leave _ _ _ Compassionate leave: 3 
days per 1 year of service, 
and 14 days every 3 years 
of service. Leave of 
absence: Maximum 15 
days for events deemed to 
be in the interest of the 
University

_

OTHER BENEFITS

Housing 
allowance/University 
housing

_ R562 per month housing 
allowance

Housing allowance Housing allowance form 
part of staff members' total 
cost of employment

R232 per month No housing unless a 
Residence Co-ordinator. 
Housing Loans is applied 
for.

Loan of vehicle _ _ _ _ Hired at cost to department

Free tuition for 
dependants

75% rebate Y Y _ Y Y

Other Benefits _ Group life insurance Vehicle financing scheme, 
relocation costs

Dress allowance, personal 
loans, overtime for security 
and standby allowance in 
Computer Centre
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PENSION SCHEME
Pension provided Y Y Y Y Y Y Y Y Y
Employee contribution: % 
of salary

6.35% 6% 6.35% 6.35% 6% 6.35% 6% 6% 6.35%

University contrib: % of 
salary

14% 14% 14% 14% 13.5% 14% 13% 13% 14%

Pension value at 
retirement

Calculated as years of 
service/ 80 x final salary

1/80 1/80 _ Calculated as years of 
service/ 80 x final salary

1/80th for every year of 
service

1/80th of final full-time 
salary for each full year of 
service

_ 3/80ths based on final 
salary

MEDICAL AID
University scheme 
provided

N N N N Y, for professors Y N N N

Contributory/non-
contributory/other

_ _ _ _ Professor grade has 
access to non contributory 
private healthcare             
L/SL/PL grades can join 
contributory scheme at 
subsidised rate

Contributory _ _ _

Contribution by university 
(%)

_ _ _ _ Dependent on age band for 
professors

0 _ _ _

% of medical costs 
covered

_ _ _ _ 0 32% reduction on standard 
rates

_ _ _

LEAVE
Annual leave 40 days 35 days 30 days 25 days 35 days 20 days 35 days 35 days 30 days
Sabbatical/Study leave 1 term every 10 terms _ No entitlement as of right, 

but can apply
_ 1 term of leave for 6 terms 

of service
Y By negotiation 6 months for 6 semesters of 

service

Maternity leave 6 months full pay 6 months 
no pay

Up to 1 year Up to 1 year:
Option A -  8 weeks leave 
at full pay, 16 weeks leave 
at half pay, and 2 weeks 
leave at the appropriate 
rate of SMP. Additional 
Maternity Leave = 6 months 
unpaid leave.

Option B - 16 weeks leave 
at full pay and 10 weeks at 
the appropriate rate of 
SMP. Additional Maternity 
Leave will be up to 26 
weeks unpaid leave.

6 months leave (SMP) for 
under 41 weeks of service.  
1 year of leave (SMP) for 
41-51 weeks of service.  1 
year of leave for 52 weeks 
of service (either 16 weeks 
full pay and 10 weeks SMP 
or 8 weeks full pay 16 
weeks half pay plus SMP 
and 2 weeks SMP) 

6 months paid leave, 6 
months unpaid leave

6 months paid, 6 months 
unpaid

Y 13 weeks full pay, and 13 
weeks half pay

6 months paid leave, 6 
months unpaid leave (if 
requested)
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Paternity leave 10 days 10 days An employee with a 
minimum of 1 year's 
continuous service is 
entitled to up to 13 weeks 
unpaid parental leave to 
care for a child over a 
period from the birth of the 
child until the child's fifth 
birthday

10 days paid (after 26 
weeks of service)

Up to 10 days, statutory 
pay

10 days paid Y 1 week full pay, and 1 week 
half pay

2 weeks paid leave

Adoption leave See Maternity leave Up to 1 year See Maternity leave 6 months unpaid for under 
26 weeks of service. 1 year 
leave with SAP for 26 to 51 
weeks of service. 
Afterwards, 1 year (either 8 
weeks full pay and 16 
weeks half pay plus SAP 
and 2 weeks SAP or 16 
weeks full pay and 10 
weeks SAP)

Up to 6 months paid leave, 
6 months unpaid leave

10 days paid Y 13 weeks full pay, and 13 
weeks half pay

6 months paid leave, 6 
months unpaid leave

Long service leave _ _ _ _ N N _ _

OTHER BENEFITS
Housing 
allowance/University 
housing

_ N _ _ _ Available to tutorial fellows 
via colleges

N _ N

Loan of vehicle _ N _ _ _ N _ N
Free tuition for 
dependants

_ N _ _ _ N _ N

Other benefits _ N Relocation expenses _ _ Staff nurseries & 
playschemes, relocation 
expenses, insurance 
discounts, long service 
allowance, university Visa 
card, temporary 
accommodation, sports 
facilities, discounted health 
club membership, access 
to university facilities 

Y _ N
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ASSISTANT 
LECTURER/ 

LECTURER A

BM

(PPP 1.12)

WB 2002

(PPP 1.4)

BM

(PPP 1.1)

WB 2002

(PPP 1.2)

BM

(PPP 1.74)

WB 2002

(PPP 1.6)

BM

(PPP 1.5)

WB 2002

(PPP 1.5)

BM

(PPP 4.28)

WB 2002

(PPP 2.4)

BM

(PPP 0.65)

WB 2002

(PPP 0.7)

BM WB 2002

Bottom of Scale 36,355 29,084 _ _ _ _ 26,138 26,138 21,228 37,857 37,180 34,490 30,225 31,892
Middle of Scale 43,485 34,788 _ _ _ _ 28,384 28,384 26,533 47,316 39,797 36,917 34,549 36,851
Top of Scale 49,191 39,352 _ _ _ _ 30,562 30,562 35,555 63,407 43,578 40,425 39,721 43,436
Average 43,010 34,408 28,361 28,361 27,772 49,527 40,185 37,277 34,832 37,393
LECTURER
Bottom of Scale 52,551 42,041 38,682 35,459 16,096 17,505 34,826 34,826 28,571 50,951 42,317 39,255 35,507 36,673
Middle of Scale 56,158 44,926 47,824 43,839 23,392 25,439 38,612 38,612 36,769 65,571 49,373 45,800 42,021 44,031
Top of Scale 61,503 49,202 62,809 57,575 36,933 40,165 42,378 42,378 46,270 82,515 58,369 54,145 51,377 54,330
Average 56,737 45,390 49,772 45,624 25,474 27,703 38,605 38,605 37,203 66,346 50,020 46,400 42,968 45,011
SENIOR LECTURER
Bottom of Scale 63,431 50,745 46,395 42,529 27,260 29,645 44,187 44,187 35,116 62,623 54,962 50,985 45,225 46,786
Middle of Scale 68,641 54,913 57,679 52,872 33,436 36,361 50,735 50,735 43,897 78,283 61,106 56,684 52,582 54,975
Top of Scale 73,100 58,480 73,892 67,734 41,892 45,557 57,187 57,187 55,011 98,104 67,837 62,929 61,487 64,998
Average 68,391 54,713 59,322 54,378 34,196 37,188 50,703 50,703 44,675 79,670 61,302 56,866 53,098 55,586
ASSOCIATE 
PROFESSOR
Bottom of Scale 76,284 61,027 57,308 52,532 28,931 31,463 57,577 57,577 42,348 75,520 _ _ 52,490 55,624
Middle of Scale 80,512 64,409 72,174 66,160 33,871 36,835 60,629 60,629 52,836 94,224 _ _ 60,004 64,451
Top of Scale 84,150 67,320 88,066 80,728 43,716 47,542 63,991 63,991 62,480 111,422 _ _ 68,481 74,200
Average 80,315 64,252 72,516 66,473 35,506 38,613 60,732 60,732 52,555 93,722 60,325 64,759
PROFESSOR:
Bottom of Scale 97,842 78,273 68,345 62,650 42,038 45,716 66,058 66,058 57,566 102,659 67,130 62,273 66,496 69,605
Middle of Scale _ _ 72,727 66,667 _ _ _ _ 74,920 133,608 _ _ 73,824 100,137
Top of Scale _ _ 99,228 90,959 _ _ _ _ _ _ _ _ 99,228 90,959

2004-05 Average Academic Staff Salaries by Country (PPP$ per annum)  
Comparative conversions using Big Mac index and 2002 World Bank PPP 

Australia Canada Malaysia New Zealand South Africa United Kingdom Average
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UK National Salary Scales (agreed 01 August 2004)* 

U.K.                                    
2004-05

 £ PPP US$ £ PPP US$ £ PPP US$ £ PPP US$ £ PPP US$ £ PPP US$

LECTURER A
Bottom of Scale 23,643 36,410 23,643 36,410 24,471 37,685 24,471 37,685 24,820 38,223 24,209 37,282

Top of Scale 27,116 41,759 29,479 45,398 28,065 43,220 30,511 46,987 28,793 44,341

LECTURER B
Bottom of Scale 27,989 43,103 27,390 42,181 28,969 44,612 28,349 43,657 28,174 43,388

Top of Scale 40,091 61,740 36,428 56,099 41,494 63,901 37,703 58,063 40,091 61,740 39,161 60,309

SENIOR LECTURER OR 
READER
Bottom of Scale 37,558 57,839 34,227 52,710 38,873 59,864 35,425 54,554 32,666 50,306 35,750 55,055

Top of Scale 45,885 70,663 43,037 66,277 47,491 73,136 44,543 68,597 44,616 68,709 45,114 69,476

PROFESSOR
Bottom of Scale 43,513 67,010 _ _ 45,036 69,355 _ _ _ _ 44,274 68,183

Big Mac Index = 1.54 (May 
2004)

* Provided by the Association of University Teachers. http://www.aut.org.uk/index.cfm?articleid=241. Last accessed 05 January 2005

Scottish 
Universities AveragePre 1992 

universities
Post 1992 

universities
Pre 1992 universities in 

London (+ 3.5% for 

London Weighting)

Post 1992 universities in 

London (+ 3.5% for 

London Weighting)
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Lawyers' Salary Survey*

Experience Average PPP US$ Average PPP US$ Average PPP US$ Average PPP US$

1st Year 45,000 40,179 57,500 52,273 51,000 34,000 Entry Level 25,000 38,500
2nd Year 57,500 51,339 67,600 61,455 66,000 44,000 Junior Level 36,000 55,440
3rd Year 69,000 61,607 76,600 69,636 68,500 45,667 Mid Level 50,000 77,000
4th Year 82,500 73,661 85,400 77,636 83,500 55,667 Compliance Manager 65,000 100,100
5th Year 99,000 88,393 101,000 91,818 90,000 60,000 Compliance Officer 70,000 107,800
6th Year 122,500 109,375 110,200 100,182 100,000 66,667 Senior Compliance Office 90,000 138,600
Overall average 79,250 70,759 83,050 75,500 76,500 51,000 56,000 86,240

** Salaries provided for compliance officers rather than practicing lawyers

*** The following Canadian regions were defined in the ZSA survey: All Atlantic; All Quebec, Calgary, Edmonton, Ottawa,Toronto and Vancouver - 

the figures above reflect averages of these regional salaries 

* Data collected by the ZSA Legal Recruitment Firm (based in Canada: 

URL: http://www.zsa.ca/En/Info/. Last accessed 04 January 2005)

AUSTRALIA Canada** NZ UK**
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